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Dear Member 

The leadership of the SMEA recognizes that our society is rapidly changing. There are 

many healthier choices for everyone these days. Health club memberships are 

sweeping the nation as well as the need for better foods that are now in our 

supermarkets. The food and drug administration is now making many restrictions on just 

how much saturated fat is allowed in products that supermarkets stock on their shelves. 

Healthy lifestyles are almost unavoidable these days. I believe that its time that we 

decide on whether or not we want to feel better.  I also have become very concerned 

just like you have about the rising cost of healthcare. If you get sick it could be very 

costly, especially with some of the health plans that we are limited to that have higher 

co-pays and deductibles. The choice is to either get healthier or pay to be sick.  

As may know the Mayor has his annual fitness challenge every year. Through his 

administration he has been reaching out to all city employees to get involved and 

participate in a program called shape up Somerville. I myself have always been 

interested in health so I decided that I would attend a meeting with a group of city 

volunteers who call themselves the Wellness committee. This committee is chaired by 

Debbie Stein from personnel. I have been meeting monthly with them since the 

beginning of 2014 and have found these meetings to be very helpful and productive. 

The committee has been involved in putting together weight watchers classes for city 

employees as well as healthy vending machines etc.  

Recently I discovered that Debbie and some of the members of the committee were 

evaluating break rooms and wanted to make them a better place for everyone. I had 

asked Debbie if she would begin with a tour of the DPW. Back in April we visited every 

break room that I was aware of and asked some of our members what they need in 

those break rooms. We circulated some questionnaires and I would like to thank those 

who took the time to fill them out. I have been assured that there is money appropriated 

to fund some of the requests that have been made.  



Our members are seeking a clean, comfortable break rooms with simple amenities such 

as coffee makers, microwaves, toaster ovens, newer furniture and refrigerators. In a 

recent Safety meeting with Bill Roche, Renee Mello and Rick Willette we learned that 

we will finally receive an ice machine.  With the summer fast approaching it will be a 

welcomed appliance.  I realize that we may have not been able to reach out to every 

SMEA office and their break rooms but I would ask that you send any request you may 

have to the SMEA webmaster or talk to your rep and make the request through them. I 

will see that it gets to Debbie Stein.  

Apparently this wellness committee has been meeting like this for some time and it was 

unknown to me that there was money appropriated to help our members as well. That is 

why I thought it would be a good idea to get involved. We are all about safety, health 

and a good working environment. As a DPW worker and commercial vehicle driver with 

a hoisting license, it is becoming more and more apparent that the department of public 

safety’s requirements is becoming more stringent to acquire a medical health card 

which is mandatory. I believe that it can only help us all by raising awareness to our 

members that there are healthy choices available to them and a mechanism in place.  

How many of our members know that their health plan offers anywhere from 100-200 

reimbursement on a health club plan? 

We Believe that if there were a close, convenient, inexpensive place where our 

members could go for a Yoga class, Pilates, Zumba ,Boot Camp or just a freestyle 

workout, that they may take advantage of that option. Our members may want the 

option to attend either before work, or at lunch or even after work.  Keeping that in mind 

we decided to reach out to the YMCA and director Bill Murphy. We visited the facility 

and found that it had many of the types of workout classes that are members and other 

city employees are looking for. They do have a Boot Camp twice a week as well as 

early morning yoga, Zumba, Aqua Zumba, a swimming pool; you could take a steam, or 

play basketball on their new court, run on their track of hit the heavy bag. There are also 

free weights for those of you who are old school. And no, this is not an advertisement 

for the YMCA. It’s just my observation.  

Currently the wellness committee is attempting to work out a special deal for city 

employees with the YMCA where in conjunction with their health insurance health club 

reimbursement it would be an additional low monthly cost to you. That would also 

include the classes. Bill Murphy has also offered to give our members a free two week 

trial. I really like the whole idea and hope to get all of you more information as soon as 

it’s announced. 



There are many other ways to get healthy such as massages, acupuncture etc. In the 

coming months we hope that we may be able to work out some group rates for our 

members so stay tuned. 

I have a chart below for you to view that gives you the reimbursement rate from your 

healthcare provider. It does vary depending on the health plan. Attached is the 

reimbursement schedule for 2013. We do not have the 2014 list from the GIC but 

employees can go on the website for their particular plan and see what the 

reimbursement is for 2014. They can also download the appropriate form for 

reimbursement. Please disregard the last column since this does not apply to union 

employees. 

Fitness Calendar Year Reimbursements (GIC Plans) Calendar Year 2013 

Plan Amount Allowed    

Fallon Community Health Plan Direct Care $200 Ind / $400 Family 

Fallon Community Health Plan Select Care $200 Ind / $400 Family 

Harvard Pilgrim Independence $100 per family per calendar year  

Harvard Pilgrim Primary Choice $200 Ind / $400 Family 

Health New England $150 per family per calendar year 

NHP Care $150 per family per calendar year 

Tufts - All plans $150 per family per calendar year 

UNICARE - All plans $100 per family per calendar year  

If any member is interested in any of the info provided in the letter please let me know. 

Thank you                       In Unity There is Strength 

Ed Halloran SMEA President 

 


